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Learning Organization in Local Government
Management : Integration with Organizational
Strategy and Organizational Psychology Using
the Data of Local Governments in Fukushima

Prefecture, Japan

Tetsuya Endo and Tetsuo Onodera

Abstract

In this paper we use a concept," Learning Organization" to put new original 5
factors to examine reformations of local government organizations. And we use the
concept of OJL (On the Job Learning) as the new organizational strategy through
the critical thinking of OJT.

And we examine the possibility of the organization management in local govern-
ments that can respect the ideas and the experiment of the staff members working
in the forefront and the process of trial and error through the idea of integration
with the organizational strategy and the organizational psychology using the data

of Fukushima Prefecture in Japan.



